


Moderator

Kristiana Graves Floss

Marketing Partnerships & Strategy

Lumivero

kgravesfloss@lumivero.com

2



Presenters

Joan Blakey is the School of Social Work Director, Gamble 
Skogmo Endowed, and a tenured Associate Professor at the 
University of Minnesota – Twin Cities. Her areas of expertise 
include child advocacy, protection, and welfare; diversity, 
equity, and inclusion (DEI); justice and corrections; substance 
use and substance use treatment; and trauma and trauma-
informed care. 

Heidi is the Director of Practicum Education and a Sr. 
Teaching Specialist. She provides support and training to 
practicum instructors and students, academic advising to 
students in our Clinical Mental Health and Families & Children 
specializations, and also teaches integrative practicum 
seminars to our Foundation and Specialization level MSW 
students.

Suzanne Shatila, DSW, MSSW, LGSW, is the MSW Program 
Director. Dr. Shatila was involved in mezzo and macro-level 
social work practice with human services, children's services, 
and community-based nonprofits prior to moving into higher 
education full-time in 2018. 
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Purpose of the Webinar

• Highlights some of the challenges that Black 
students experience navigating graduate school.

• There is extra labor (i.e., psychological, emotional, 
psychological) associated with being a Black 
student at a Historically White University (HWU). 

• Social work programs, organizations, and 
practitioners need to be aware that the 
experiences of Black students are different than 
White students. 

• Black students may need additional or other kinds 
of support than their white and other BIPOC 
counterparts to fully participate and thrive. 



Disclaimer

• While the data presented is not from the University 
of Minnesota, the experiences of Black graduate 
students presented today are common among 
schools of social work.

• We will explore issues related to practicum and the 
MSW program in general.

• We will end with a brief discussion about what we 
are doing at the University of Minnesota to be 
more responsive to Black graduate students' 
needs.



Background: Black Graduate 
Students
• A gradual decline in enrollments among Black graduate students since 

2020, with declines of as much as 4.1% (Espinosa et al., 2019; Zhou, 
2022).

• Black (6.9 percent) and international students (1.7 percent) are less 
likely to complete professional degrees than their White counterparts 
(Espinosa et al., 2020). 

• One-third of students at 4-year colleges and universities leave without 
completing their degree (Shapiro et al., 2017).

• Black students’ enrollment and attainment have been accompanied by 
some of the lowest persistence rates, highest dropout rates, highest 
borrowing rates, and largest debt burdens of any group (Brunsma, 
Embrick, & Shin, 2017, Espinosa et al., 2019). 



Black Graduate Students’ Experiences

• Black graduate students significantly experience more 
discrimination, microaggressions, and racism when 
attending historically White institutions (Brunsma et al., 
2017; Jochman et al., 2019; Karkouti, 2016; Woolston, 
2022). 

• Twenty-six percent of minoritized students have indicated 
that bullying happened regularly during their graduate 
studies (Woolston, 2022) 

• Twenty-one percent Black graduate students indicated 
that they experienced “mistreatment and struggles that go 
beyond the typical challenges of graduate school — from 
structural racism in institutions to microaggressions 
committed by peers'' (Woolston, 2022, p. 573).



Black Graduate Students’ Experiences

• Black graduate students reported feeling alienated, marginalized, 
and unsupported (Brunsma et al., 2017). 

• Black graduate students indicated that when they reached out for 
assistance, their advisors made them feel their only options were 
to leave, change classes or labs, or grin and bear it (Woolston, 
2022). 

• Black graduate students have indicated experiencing differentials 
in distributed funding levels, a lack of social integration, fewer 
opportunities to publish or collaborate with faculty, low levels of 
collegiality among peers, limited to no professionalization 
opportunities such as applying for fellowships, and lack of 
available mentoring from faculty and staff (Brunsma et al., 2017). 



Black Students Enter SSW with 
Traumatic Backgrounds

In addition to racial trauma, it is estimated that 54% to 85% of all 
college students have experienced some form of trauma (Boyraz et 
al., 2018; Carello & Butler, 2014; Read et al., 2011). 

Many college students enter college with pre-existing histories of 
trauma, also known as complex trauma (Boyraz & Granda, 2019). 

The effects of being black in America.... is pretty much the same 
that it's had on me my whole life....you always notice things from a 
different perspective, and you are always just aware of what's going 
on around you and if you're not aware.... It'll kind of shake you up 
into understanding that this is America.....so I think being black in 
America will always have some type of toll…There is nothing that 
you can do. ~ Baani, Black Graduate Student ~



Racial Experiences in SSW

There's been a lot of racial insensitivity here in the School of 
Social Work. One of my closest friends, whom I started with, 
transferred to another school. She was black. A few of the 
black students and there were only a handful of us to begin 
with. They left the program…I'm not feeling safe in the 
classroom or feeling wanted within the school…There is a 
need to educate non-black classmates constantly. They do 
not realize how ignorant they are. The comments they make 
are extremely offensive. The extreme microaggressions 
never go away.  Faculty members are also racist and yes, 
we black students do know which ones are racist. They are 
harmful to us, and I can’t imagine how they will affect our 

clients. ~ Bisa, Black Graduate Student ~



Racial Experiences in SSW

• I had a professor that talked about black 
women's maternal mortality and then she 
proceeded to tell a story about a white woman to 
let us know that it happens to more than just 
black people. It felt like, you know when black 
lives matter, and people say all lives matter.  Yes, 
we understand that all lives matter, like everybody 
has a right to humanity, but we're saying that 
black people have been systematically denied.  
I've noticed a lot of my professors make racially 
insensitive comments…It's to the point where I 
feel uncomfortable being in class. ~ Machina, 
Black Graduate Student ~



Ongoing Murder of Black People
• Being in school has been challenging for me. Because I 

feel like there has not been a great deal of support for 
me, which has been quite difficult. In this program, we 
are still expected by faculty members to carry the team 
on our back end, even though all Black men and 
women are dying at the hands of police all around us. 
We still must turn in assignments on time and be able 
to cope. ~ Bisa ~

• Every week, it's hard to see more Black people killed by 
the police and police brutality…Black people are dying 
all around me. There’s this narrative that we are strong 
human beings. We're not superheroes…Just because 
we're strong or like we can do it or we can handle it. So 
that's very frustrating. I had to tell my advisor this 
week, like, look, I can't do this. It is too much! – Lulu ~



Political Climate

• It's just exhausting. I think being a black person 
living in this country and in this world with all the 
anti-black rhetoric that's just everywhere…The 
blatant comfort that people feel well expressing 
their racism… Who would think, in this day and 
age, we still would be dealing with this? I'm just 
disgusted. ~ Hasina ~



Psychological Effects
• Constant Rumination over events

As a Black person, sometimes you’re constantly questioning like is this 
racist? Was it prejudice? Why am I feeling this way about this? And so, like I 
have one professor, for example, over the summer she constantly says 
Blacks in reference to Black people. It sounds racist. It just hurts my spirit. 
~ Cadee ~

• Unsafe

George Floyd, Briana Taylor, all these things are happening around us, and 
like not having a safe space to really chat with folks that just are 
experiencing similar emotions and stuff has been quite difficult. ~ Bahati ~

• Hiding Parts of Themselves

That is what it was like the whole first semester being here, especially 
when it comes to speaking and writing in English. I'm not from here…So I 
worry about my accent slipping up. I've been worried about that since I was 
in middle school. I worry about pronouncing things wrong. I worry about 
how I carry myself and how I speak. I am constantly censoring myself. So, 
it's been kind of exhausting in terms of that…I guess being a black foreign 
person can weigh on you. ~ Hasina ~



Emotional Effects
• Sadness

• There are quite a lot of White students in this program. I 
actually hope never work with Black people. Seriously, it 
makes me sad. It is distressing to think they are going to be 
unleashed in my community. I have encountered so many 
White people in this program who are dangerous and do not 
even know it. ~ Bisa ~

• Hopelessness

• In the majority of my classes, I am the only African 
American…It’s hard peeling back those layers and seeing 
different aspects of my history and seeing how other people 
view African American history. It’s hard to deal with. We are 
still oppressed by modern-day slavery. We are still going 
through some of the same issues…Will things ever change? 
~ Baani ~



Physical Effects

• Recently, I had a heart attack. I also got an 
appointment with the endocrinologist. I told her all 
my symptoms and she was like; I think I know what 
it is. We'll get some blood work…Stress was the 
reason behind a lot of miscarriages I had and a 
whole host of other symptoms. While in graduate 
school, I have gained so much weight. I cannot lose 
it, no matter how much I work out. I have sleep 
issues…On October 19, I got an implant cardiac 
implant placed against my breastbone…I have had a 
lot of health issues during my second year in the 
program.  ~ Tayla ~



Experiences of Black Students in 
Practicum
Black social work students report ongoing exposure to covert and overt 
affective (prejudice), behavioral (discrimination, microaggressions), and 
cognitive (stereotype) components of racism (Ostrom, 1969) while in their social 
work practicum (Johnson et al., 2021; Razack, 2001). 

Often, Black students feel isolated because they cannot identify with the 
agency and are placed in roles that highlight the agency's ideas of 
"diversity",  which can be misleading as they have the least amount of power 
to affect change (Johnson et al., 2021).

“Current practicum requirements mirror past practices of professional 
volunteerism by demanding students to work for free, a privilege few can afford” 
(Johnson et al., 2021, p. 5).  Pay for placement movement - Yet not all practicum 
sites can afford to pay students. 

Black students are more likely to experience early career burnout (Amir et al., 
2018), increased behavioral health challenges (Cokley et al., 2013), and 
increased time to obtain their Master's degree (Dinnerson, 2019). 



Recommendations - Practicum
• Practicum advisors and supervisors receive increased anti-racism & anti-

oppressive training and support that also includes ongoing assessment of 

institutional culture, policy, and standards (Johnson et al., 2021; Ladhani & 

Sitter, 2020). - ETHICS TRAINING

• Practicum and other social work courses must address institutional racism 

that speaks to the reality of marginalized people's oppression and prepares 

SW students to work with issues of racism (Ladhani & Sitter, 2020; Singh, 

2019). 

• BIPOC Affinity Groups
• Men’s Consultation Group
• Queer Affinity Space - almost exclusively trans

• Prevent tokenization of BIPOC students in practicum - Bidirectional 
relationships where BIPOC students can grow and do not have to be in 
positions to educate staff.

• Ensure all practicum subgroups have multiple BIPOC students



Ways to Help & Support Black 
Students

• Affinity Group Space
• Arab and Muslim Students
• Black Students
• Jewish Students

• Support for BIPOC students around the biased 
licensing exam - MDH Expansion Grant

• Mentoring and coaching of BIPOC students - MDH 
Expansion Grant

• Climate survey - Faculty & Staff Retreat is dedicated 
to improving the climate for all marginalized students.

• Ongoing commitment to better serving our BIPOC 
students



Takeaway
• Black graduate students have more to contend 

with than just learning.

• They are experiencing racism and 
microaggressions in SSW.

• They are affected by the ongoing murder of Black 
and Brown people.

• The political climate also affects them.

• The extra added burden that Black students must 
carry makes graduate school more challenging.

• Black students may need additional or other kinds 
of support than their white and BIPOC 
counterparts to fully participate and thrive. 



References
1. Amir, E., Kumari, S., Olivetta, U., & Mansoor, M. (2018). Burnout and depression among medical students at Historically Black Colleges and Universities 

(HBCU) hospital system. International Journal of Psychology & Behavior Analysis, 2018. https://doi.org/10.15344/2455-3867/2018/151
2. Boyraz, G., Cherry, M. L., Cherry, M. A., Aarstad-Martin, S., Cloud, C., & Shamp, L. M. (2018). Post Traumatic stress, coping flexibility, and risky drinking among 

trauma-exposed male and female college students: The mediating effect of delay of gratification. Substance Use & Misuse, 53(3), 508–520. 
doi:10.1080/10826084.2017.1342658

3. Boyraz, G., & Granda, R. (2019). Crossing the finish line: The role of posttraumatic stress and type of trauma exposure in college graduation. Journal of Loss 
and Trauma, 24(1), 50-68.

4. Brunsma, D. L., Embrick, D. G., & Shin, J. H. (2017). Graduate students of color: Race, racism, and mentoring in the white waters of academia. Sociology of 
race and ethnicity, 3(1), 1-13.

5. Cokley, K., McClain, S., Enciso, A., & Martinez, M. (2013). An examination of the impact of minority status stress and impostor feelings on the mental health 
of diverse ethnic minority college students. Journal of Multicultural Counseling and Development, 41(2), 82-95. https://doi.org/10.1002/j.2161-
1912.2013.00029.x

6. Carello, J. & Butler, L. (2014). Potentially perilous pedagogies: Teaching trauma is not the same as trauma-informed teaching. Journal of Trauma & 
Dissociation, 15, 153-168. https://doi.org/10.1080/15299732.2014.867571

7. Dinnerson, Q. (2019). Factors African American men identify as hindering completion of a graduate (MSW) degree. Urban Social Work, 3(2), 231-250. 
https://doi.org/10.1891/2474-8684.3.2.231

8. Espinosa, L. L., Turk, L. M., Taylor, M.,  & Chessman, H. M., (2019). Race and Ethnicity in Higher Education: A Status Report. Washington, DC: American Council 
on Education.

9. Jochman, J. C., Cheadle, J. E., Goosby, B. J., Tomaso, C., Kozikowski, C., & Nelson, T. (2019). Mental health outcomes of discrimination among college 
students on a predominately White campus: A prospective study. Socius, 5, 1-16.

10. Johnson, N., Archibald, P., Estreet, A., & Morgan, A. (2021). The cost of being Black in social work practicum. Advances in Social Work, 21(2/3), 331-353.
11. Karkouti, I. M. (2016). Black students' educational experiences in predominantly white universities: A review of the related literature. College Student Journal, 

50(1), 59-70.
12. Ladhani, S., & Sitter, K. C. (2020). The revival of anti-racism. Critical Social Work, 21(1), 54-65. https://doi.org/10.22329/csw.v21i1.6227
13. Ostrom, T. M. (1969). The relationship between the affective, behavioral, and cognitive components of attitude. Journal of Experimental Social Psychology, 

5(1), 12-30. https://doi.org/10.1016/0022-1031(69)90003-1
14. Razack, N. (2001). Diversity and difference in the field education encounter: Racial minority students in the practicum. Social Work Education, 20(2), 219-232. 

https://doi.org/10.1080/02615470120044310
15. Read, J. P., Ouimette, P., White, J., Colder, C., & Farrow, S. (2011). Rates of DSM–IV–TR trauma exposure and posttraumatic stress disorder among newly 

matriculated college students. Psychological Trauma: Theory, Research, Practice, and Policy, 3(2), 148–156. https://doi.org/10.1037/a0021260
16. Shapiro, D., Dundar, A., Huie, F., Wakhungu, P. K., Yuan, X., Nathan, A., & Bhimdiwali, A. (2017). Completing College: A National View of Student Completion 

Rates – Fall 2011 Cohort (Signature Report No. 14). Herndon, VA: National Student Clearinghouse Research Center. Retrieved from 
https://nscresearchcenter.org/signaturereport14/

17. Singh, S. (2019) What do we know the experiences and outcomes of anti-racist social work education? An empirical case study evidencing contested 
engagement and transformative learning, Social Work Education, 38(5), 631-653. https://doi.org/10.1080/02615479.2019.1592148

18. Woolston, C. (2022, August 30). Lab leaders wrestle with paucity of postdocs. Nature. https://www.nature.com/articles/d41586-022-02781-x
19. Zhou, E. (2022). Graduate Enrollment and Degrees: 2011 to 2021. Washington, DC: Council of Graduate School.

https://nscresearchcenter.org/signaturereport14/


College of Education and Human Development

The University of Minnesota is an equal opportunity educator and employer.



Free Learning Resources

• Checklist for Placement Site Suitability

• Recorded Webinar: How to Make Student 
Placement More Efficient & Consistent University 
Wide

• Case Study: Realizing ROI with an Enterprise-Level 
Placement Admin Solution

• Recordings of past Sonia User Group Meetings

• Tour of Sonia

• Sonia Knowledge Base

• Case Study: Improving Administrative Processes 
and Student Engagement at Syracuse University’s 
Falk College

• Article: Beyond Grades: Effective Student Learning 
Assessment Programs 

• Recordings of past Tevera User Group Meetings

• Student Competency Development with Tevera

• Tevera Guides

https://lumivero.com/resources/breeze-through-your-work-site-organization-with-the-sonia-placement-site-suitability-checklist/
https://lumivero.com/gated-content/how-to-make-student-placement-more-efficient-consistent-university-wide-on-demand/
https://lumivero.com/gated-content/how-to-make-student-placement-more-efficient-consistent-university-wide-on-demand/
https://lumivero.com/gated-content/how-to-make-student-placement-more-efficient-consistent-university-wide-on-demand/
https://lumivero.com/resources/case-studies/realizing-roi/
https://lumivero.com/resources/case-studies/realizing-roi/
https://community.lumivero.com/s/resource/quick-bites-and-questions-recordings-MC2HW2Q5NGXBETFM3IRYB3IMA2C4
https://lumivero.com/sonia-product-tour/
https://community.lumivero.com/s/sonia-knowledge-base
https://tevera.com/blog/improving-administrative-processes-and-student-engagement/
https://tevera.com/blog/improving-administrative-processes-and-student-engagement/
https://tevera.com/blog/improving-administrative-processes-and-student-engagement/
https://tevera.com/blog/tevera-effective-student-learning-assessment-programs/
https://tevera.com/blog/tevera-effective-student-learning-assessment-programs/
https://community.tevera.com/general-chat-gmcnj6zd
https://tevera.com/student-competency-development/
https://tevera.com/guides/


Upcoming Events
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https://lv.lumivero.com/so-webinar-fiftyyearsoflessonsonleadership-2024-05-09_Registration.html
https://lv.lumivero.com/tv-usergroup-maximizeprogramhierarchy-2024-06-05_Registration.html
https://lv.lumivero.com/so-usergroup-offerssitesindicatinggeneralavailability-2024-05-21_Registration.html
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Lumivero Community

• Research Webinars

• Podcast: Between the Data

Share and Learn

• Product User Group Meetings 

• Research Online Groups 

Connect

• Early Career Researcher Grant - 2024

Funding Opportunities

Join Now

Lumivero Community

https://lumivero.com/resources/webinars-events/
https://lumivero.com/resources/podcasts/
https://community.lumivero.com/s/events
https://community.lumivero.com/s/groups/nvivo-groups
https://community.lumivero.com/


Lumivero’s $20,000 Grant for Early Career Researchers 

Start your application today!

Apply by July 31, 2024

Are you an early career researcher with an idea for a 
research project that will make a positive impact on our 
world? This year, Lumivero will award $20,000 USD in 
funding to an early career researcher with a research 
project that uses NVivo, Citavi, or XLSTAT, shows 
promise and a contribution to knowledge, and a 
commitment to our 2024 theme: Research Excellence 
that Impacts Our World.

Lumivero is thrilled to be supporting the next generation of researchers working to make a 
positive impact on our world.

LEARN MORE

https://lumivero.com/lumivero-early-career-researcher-grant-2024/


Your Opinion Counts
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Leave your feedback on the webinar
or

request a free demo below!

LINK

https://lumivero.zoom.us/survey/mb6GvgDuBfmGlv1lMCKgWTDLi0udh4dFXkQsCfAFnQ-BsMgrTSw.PAHcpMBbp2qFoTrD/view?id=PkHy46bsTOi6Hj2IAGg6Fw#/sharePreview
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